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BEHAVIOURAL TECH FOUL PENALTIES 

COACH, ASSISTANT COACH, BENCH STAFF & PLAYER 
 

INTRODUCTION 
 
The VJBL wishes to advise clubs, coaches, team officials, players and parents of an update to the 
management of technical fouls within competition. 

The updated rule introduces two categories of technical fouls: Non-Abusive and Abusive. This 
approach is intended to provide a clearer and more consistent framework for managing technical 
foul behaviour, while recognising that incidents may vary in severity. 

Non Abusive 

A non abusive technical foul will result in the person receiving the required penalty (outlined below) 
and the tech foul staying on their record for a six-game good behaviour period. 
This category will apply to lower level technical foul behaviour where there was no abuse towards 
the referees. 

Abusive 

An abusive technical foul will result in the person receiving the required penalty (outlined below) 
and the tech foul staying on their record for a 12-month good behaviour period. 
This category will apply to more serious technical foul behaviour, or behaviour that requires a 
stronger response to support the standards expected across the competition. 
 
BEHAVIOURAL TECH FOUL PENALTIES 
 
Coaches, assistant coaches, bench staff and players who receive behavioural technical fouls during 
the VJBL playing calendar year, commencing in Grading Phase One will have the following penalty 
structure applied. 
 

• Two Tech Fouls:   1 Game Suspension 
(If you receive your first technical foul for abuse towards a referee you will jump straight to a one game suspension) 

• Three Tech Fouls:   2 Game Suspension 
• Four Tech Fouls:   4 Game Suspension 
• Five Tech Fouls:    8 Game Suspension 

  
*Please note that if a player or coach is ejected in a game, and both technical fouls are due to 
referee abuse, the VJBL Administration may invoke an additional one game suspension.  
 
TECH FOUL PROCEDURES 
 
At the completion of each round, the VJBL Administration will send an email to the ‘Association 
Contact’ to inform them of any indiscretions during that week. 
 
If required the VJBL administration will notify the association contact that the relevant person has 
been suspended from the VJBL Competition and will provide the association contact with their 
return to competition date. 
 
The VJBL administration will also notify the ‘Association Contact’ when the relevant persons good 
behaviour period has ended. 
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PROCESS FOR RECORDING TECHNICAL FOULS 
 
Associations are to inform referees that if they give a relevant person any technical fouls, they must 
fill in the Incident Form online at the end of the game or complete this by the end of the night. If this 
is not done, associations may be fined.  
 
An explanation of why the coach/assistant coach/player received a technical foul and how many 
technical fouls they awarded is required on the incident Form.  
 
If a coach/assistant coach/player is also reported by the referee, then this must be indicated on the 
form and the official report form MUST be sent to the VJBL. 
 
APPEALING BEHAVIOURAL TECHNICAL FOUL OR PENALTY 
 
Coaches/assistant coaches/players who receive a behavioural technical foul have the right to appeal 
to the VJBL Administration for a review of their technical foul record by close of business on the next 
business day. This must be emailed by their association contact or delegate. Response to a review 
request will be advised within 48 business hours of the request being received. 
 
If a relevant person is suspended, the association contact or delegate may email the VJBL within 24 
hours of receiving the penalty notification to appeal the suspension, this must include $50 
application fee. This will then be passed on to the Junior Representative Commission Appeals 
Committee for review.   
 
The Appeals Committee decision is final.  


